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Vzdélani
2008-2012Doktorské studium oboru Management,
Provozré ekonomicka fakultaCeska zerddélska univerzita v Praze.

2006-2008Navazujici magisterské studivnoboru Podnikani a administrativa,
Provozré ekonomicka fakulta eska zerdélska univerzita v Praze.

2003-2006Bakalé'ské studiunv oboru Provoz a ekonomika,

Provozré ekonomicka fakultaCeska zerddélska univerzita v Praze.

Seznam vyw@ovanych predméti

Rizeni lidskych zdrdj, Personalni fizeni, Management, Strategicky managemeRizeni
administrativnich a spravnich proagg€J), Business Management (AJ)

Pracovni pozice

10/2009 — dosud Akademicky pracovnjkatedratizeni, Provoz# ekonomicka fakultaCeskéa
zentdélska univerzita v Praze, vyukaganett oblasti managementu a lidskych zdroj
v CJ a AJ,¢lenka komisi statnich zéreinych zkousek, vedouci zérecnych praci,
publikaeni ¢innost, oponentkaifspivka v odbornychiasopisech.

05/2006 — 02/2009  Account Manager Mevea s. r. 0., Prahd&zeni projeki v oblasti Public
Relations.

DalSi pracovni zkuSenosti
2014 — dosud €¢lenka redakni rady¢asopisu Ekonomické listy



2013 — dosud €¢lenka interni grantové agentury PE&d roku 2015 fedsedkys IGA)

Prednasky v zahranéi (kratkodobé pobyty v zahranici)

03/2014 - Tydenni vyuka na ISCTE v Lisabonu (Patsikp), podileni se na @ani a ednaskach na
témata z oblasti znalostniho managementu.

Vyzkumné granty

2015 — 2016 - Spoiesitelka projektu Visegrad Fundislo 21420048 DEVELOPMENT OF
AGRICULTURAL ENTERPRISES IN THE KNOWLEDGE BASED EQUGDMY.

Iy

2014 - 2016 - HlavniteSitelka celouniverzitnino grantu (CIGA) na témadBwani znaky
zanestnavatele pomoci strategickych trémdanagementu.

2012 — 2013 - HlavnieSitelka celouniverzitniho grantu (CIGA) na témasiBess Continuity
Management.

2013 — Spoltesitelka FRVS grantu¢( 1129/2013) na téma: Inovace obsahu a forrradipstu
Bakal&ska préace.

2009 — 2011 - Hlavniesitelka projekt IGA PEF v ramci oblasti kontinuity znalosti.

Vybrané publikace

Celkem publikovano i@s 90 publikaci, z toho vice nez E&nki v c¢asopisech, 9 ffspivki ve
sbornicich z mezinarodnich konferenci evidovany@hAOS, 1 monografie, spoluautorka/autorka 2
ucebnich texi, 3 elektronickych &ebnic a 2 skript.

NiZe jsou uvedeny publikace v databazich SCOPU®, 8¥/&cience, Thomson Reuters, EBSCO:

KONIGOVA, M., URBANCOVA, H. Application of the Congtence-Based Approach in
Organisations in the Czech Republic. E + M EkonomieManagement. Technickd univerzita
v Liberci, Ekonomicka fakulta. Vol. 1, XVIIl, 201%p. 111 — 122, ISSN 1212-3609 (indexovano ve
WOS; IF 2013: 0,422; pro rok 2014: 1,021).

URBANCOVA, H., CERMAKOVA, H. The Coast of Age Management in Agritue Companies.
Agricultural Economics. Czech Academy of AgricutlBciences, Agric. Econ. — Czech, vol. 61, no.
1 (2015): 14-22. ISSN 1805-9295. (indexovano ve \WIB2014: 0,442).

URBANCOVA, H., VNOUCKOVA, L., LABOUTKOVA, S. Knowledge Transfer in a Kmvledge-
Based Economy. E+M, 2016, ISSN 1212-3609. (v tiskgde v 1. kvartalu 2016; indexovano ve
WOS; IF 2013: 0,422; pro rok 2014: 1,021).

VNOUCKOVA, L., URBANCOVA, H., SMOLOVA, H. Strategic Tale Management in
Agricultural and Forestry Companies. AgriculturatdBomics, 62, 2016, (x). ISSN 0139-570X
(Print), ISSN 1805-9295 (On-line). (indexovano v@©®B/ IF 2014: 0,442).

URBANCOVA, H. Conditions and principles for knowlgel continuity ensuring in organizations.
Scientia Agriculturae Bohemica, 2012¢rd3,¢. 4, s. 166-172. ISSN 1211-3174.

URBANCOVA, H., URBANEC, J. Internal Factors Influging the Knowledge Continuity Ensuring.
Acta Universitatis Agriculturae et Silviculturae kidelianae Brunensis, 2012 ¢rd X, ¢. 4, s. 387-
396. ISSN: 1211-8516.

LINHARTOVA, L., URBANCOVA, H. Results of analysisf@mployee mobility: factors affecting
knowledge continuity. Acta Universitatis Agricula et Silviculturae Mendelianae Brunensis, 2012,
ro¢. LX, ¢. 4, s. 235-244. ISSN 1211-8516.

URBANCOVA, H. Results of Analysis of Organisation@ulture in Organisations in the Czech
Republic and Slovakia Republic. Acta Universitafigriculturae et Silviculturae Mendelianae
Brunensis, 2012, to LX, ¢. 7, s. 433-440. ISSN 1211-8516.
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KONIGOVA, M., URBANCOVA, H. Use of knowledge emplegs in talent management. Scientia
Agriculturae Bohemica, 2012,¢043,¢. 1, s. 39-45. ISSN 1211-3174.

STACHO, Z., URBANCOVA, H., STACHOVA, K. Organisatial arrangement of human resources
management in organisations operating in Slovakia &€zech Republic. Acta Universitatis
Agriculturae et Silviculturae Mendelianae Brunen2@13, ré. LXI, ¢. 7, s. 2787-2799. ISSN 1211-
8516.

HAJEK, P., URBANCOVA, H. Using of Business ContityuStandards in Agriculture, Industry and
ICT. AGRIS on-line Papers in Economics and Infoingt2013, ré. V, ¢. 4, s. 55-67. ISSN 1804-
1930.

URBANEC, J., URBANCOVA, H. Adoption of Business Gty Management Standards in Czech
Organizations. Scientia Agriculturae Bohemica, 2008 45,¢. 1, s. 66-74. ISSN: 1211-3174.

URBANCOVA, H., HLAVSA, T. Age Management Principlés Czech Agrarian Sector. AGRIS on-
line Papers in Economics and Informatics, 2014, Vi, ¢. 3, s. 93-102. ISSN: 1804-1930.

URBANCOVA, H. Means of Staff Number Reduction andit@acement. Scientia Agriculturae
Bohemica, 2014, t0 45,¢. 3, s. 193-202. ISSN: 1211-3174.

VNOUCKOVA, L., URBANCOVA, H. Employee Turnover and Knosdge Management in the
Czech Republic, Acta Universitatis AgriculturaeSiltviculturae Mendelianae Brunensis, 201%:.ro
63(1), s. 313-325. ISSN: 1211-8516. 2015, 63(13-325; doi:10.11118/actaun201563010313.

KACHANAKOVA, A., URBANCOVA, H. Practical Application of 8lected Theoretical Knowledge
in Human Resources Management. Economic Annal§]l)]-428-51. ISSN 0013-3264.

URBANEC, J., URBANCOVA, H. The Benefits of Busine€ontinuity Management in Czech
Organizations. Acta Universitatis Agriculturae dviSulturae Mendelianae Brunensis, 2015, Volume
63, Issue 3, pp. 1061-1071. ISSN: 1211-8516.

URBANCOVA, H., VNOUCKOVA, L. Application of Talent and Knowledge Managent in the
Czech and Slovak Republics: First empirical appneac Economic Annals, Volume LX, No.
205/April-June 2015, pp. 105-137. ISSN0013-3264.

HLAVSA, T., URBANCOVA, H., RICHTER, P. (2015): Waysf Human Resource Branding in
Czech Agricultural Companies. Scientia AgricultuBhemica, 2015, Vol. 3, pp. 112-120.

URBANCOVA, H., HUDAKOVA, M. Employee Development iBmall and Medium Enterprises in
The Light of Demographic Evolution. Acta UniversisaAgriculturae et Silviculturae Mendelianae
Brunensis, 2015, Volume 63, Issue 3, pp. 1043-1050.

URBANCOVA, H., STACHOVA, K., STACHO, Z. Methods &ecruitment in the Czech and Slovak
Organizations. Acta Universitatis Agriculturae dviSulturae Mendelianae Brunensis, 2015, volume
63, Issue 3, pp. 1051-1060.

URBANCOVA, H., VNOUCKOVA, L. Dopad demografického vyvoje na kontinuiznalosti
v organizacich ¥eské republice. Scientific Papers of the Universfti?ardubice. Series D. Faculty of
Economics and Administration, 2014¢r&XXl, ¢. 30 (1/2014), s. 170-184. ISSN 211-555X.

URBANCOVA, H., FEJFAROVA, M. Vertical Knowledge Tmafer in Czech Organizations.
Business: Theory and Practice / Verslas: Teorifaraktika. Vol. 16 (3), pp. 231 — 242. ISSN 1648-
0627.

URBANCOVA, H., CERMAKOVA, H., NAVRATILOVA, M. Human Resource Diveity
Management in Selected Czech Agricultural Compard€3RIS on-line Papers in Economics and
Informatics, vol. VII, 3/2015, pp. 79- 87.



Kvantifikovana kritéria pro jmenovani docentem €ZU v Praze
Bodové hodnoceni ke dni 9. 3. 2016

Kategorie A: Védecké a vyvojovéa¢innost Bodova Pocet Celkem
hodnota jednotek body
Clanek ve ¥deckémiasopise s IF inb=10+295*|F 4 79,4
Clanek v recenzovanénédeckémsasopise bez IF 10 23 230
Clanek véeském recenzovanétasopise 3 22,5 67,5
Prispévek na konferenci (evidované na WoS) 8 9 72
Odborna kniha (monografie) -&evy jazyk 40 0,0625 2,5
Odborné kniha (monografie) - ostatni jazyky 20 1 20
Patent CR 50
Patent EU, mezinarodni 100
Udgleny grant zahraoini 20 1 20
Udgleny grant tuzemsky 10
Citace dle Science Citation Index (bez autocitaci) 5 3 15
Minimum 190 506,4
Kategorie B: pedagogicka a popularizaéni ¢innost Bodova Pocet Celkem
hodnota jednotek body
VS skriptum 20 0,64 12,8
VS webnice 30 1 30
Elektronické debnice a skripta 20 3,14 62,8
Odborna knizni publikace 20
Preklad odborné knihy,aebnice nebo skript 10
Odbornyc¢lanek 2 30 60
Vyuka v zahrarii ve s¥tovem jazyce 1 5 5
Vyuka naCZU ve swtovém jazyce (za semestr) 10 1 10
Obhéjena bakatéka a magisterska prace 0,5 91 45,5
Absolvent DSP (Skolitel specialista) 10
Absolvent DSP (3kolitel) 10
Udgleny grant FRVS 5 1 5
Minimum 70 231,1
Kategorie C: uznani odbornou komunitou Bodova Pocet Celkem
hodnota ¢len jednotek body
Ceskéa ¥decka komise, spalaost 1
Mezinarodni ¥decka komise, spalaost 3
Grantova komise (externi grantové agentury) 3
Redakni rada ¥deckéhatasopisu 2 1 2
Redakni rada mezindrodnih@deckéhaiasopisu 3
Oborovéa rada DSP 2
V¢édecka rada 3
Expert mezinarodnich organizaci 8
DoloZené pednasky typu "invited speaker" 4
Minimum 0 2
CELKEM 739,5




